
2024 WOMEN OF THE YEAR

LEGISLATIVE UPDATE:
Protecting Women from Gender-Based Violence

In 2022, I was proud to see the “Reauthorization of the Violence Against Women Act” signed
into law by President Biden. I was honored to be an original cosponsor of this important bill,
which not only reauthorizes Violence Against Women Act programs through 2027, but also
strengthens those programs through increased support for the Rape Prevention and
Education Program and Sexual Assault Services Program and enactment of the Fairness for
Rape Kit Backlog Survivors Act, which requires state victim compensation programs to allow
sexual assault survivors to file for compensation without being unfairly penalized due to
rape kit backlogs.

Black Maternal Health Momnibus

I am a cosponsor of the “Black Maternal Health Momnibus Act” (H.R.3305) and its 13 individual
 bills. This omnibus package seeks to build on existing maternal health legislation to

comprehensively address the drivers of the maternal health crisis. The “Black Maternal Health
Momnibus Act” makes critical investments to address social determinants of health, provide

funding for community-based organizations, grow and diversify the perinatal health workforce,
expand access to maternal mental health care, address the effects of climate change on

maternal and infant health, and improve data collection processes.



Defending Reproductive Rights

I am proud to be an original cosponsor of the “Women’s Health Protection Act”
(H.R.12), which would codify Roe vs. Wade into law and ensure that the national
right to abortion is protected in federal statute. 
I am also honored to cosponsor several pieces of legislation to prohibit
governmental restrictions on reproductive health care, including the “Equal
Access to Abortion Coverage in Healthcare (EACH) Act” (H.R.561) and the
“Ensuring Women’s Right to Reproductive Freedom Act” (H.R.782).

Supporting Women in the Workplace

I am committed to eliminating the gender pay gap. That’s why I am proud to be an
original cosponsor of the “Paycheck Fairness Act,” which would eliminate loopholes in

the Equality Pay Act of 1963 to ensure women can challenge pay discrimination and
put a stop to sexism in the workplace.

I was also proud to cosponsor the “Pregnant Workers Fairness Act,” which was signed
into law by President Biden in 2022. This bill ensures reasonable accommodations for

workers with limitations related to pregnancy, childbirth, or related medical conditions.
I also joined my Democratic colleagues in the House in urging the Equal Employment

Opportunity Commission to fully implement this new law to ensure workplace
protections for working mothers-to-be as well as people dealing with infertility,

miscarriage, and abortion.
.
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Honoring Our Rosies of the Past and Future
This year, I introduced legislation to honor the millions of women who supported the
Home Front during World War II. These “Rosie the Riveters” made tremendous
sacrifices to support the wartime efforts and serve as a powerful example of the
importance of women in the workforce today. The “Rosie the Riveter Commemorative
Coin Act” (H.R. 7770) would honor the legacy of our “Rosies” through the creation of a
series of commemorative coins. These coins would be designed to capture the great
diversity of this workforce. Surcharges from the sales of these coins would go to the
Rosie the Riveter Trust to support the National Park Service in maintaining and
repairing the Rosie the Riveter WWII Home Front National Historical Point in Richmond,
California, and for educational and commemorative programs. 


